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OUR SOCIAL RESPONSIBILITY POLICY

With this policy, Ferel Elektronik commits to make it a company culture
by improving our social environment in line with our values, acting
together with all stakeholders, and taking corrective and improvement
actions against social nonconformities on the titles we determine.

There can be no forced labor, we accept voluntary work as
essential.

Minors cannot be employed for money, we ensure that social
benefits increase by supporting education.

There is no discrimination, we adopt an egalitarian approach.

Our working hours comply with the law and our wages are fair.

We make our contribution in every field required for our health and
safety.

We are committed to our society and stakeholders, we solve our
problems in a harmonious way.

We welcome our foreign colleagues in their native language and do
not engage in unlawful practices.

We do not employ illegal workers, and we do not accept a system
in which human being trafficked by human.

Rest and vacation are fundamental rights, no compromises can be
offered.

We carry out our recruitment and employment in accordance with
the law, and we start work after all parties accept our conduct and
employment contracts.

We are disciplined, we do not deviate from the framework drawn by
our ethics committee.

We include our suppliers in our social compliance, we cannot work
with suppliers that contradict our values.

This policy covers all personnel working within Ferel Elektronik, including
the board of directors, and all its suppliers.

Ferel General Manager
Askin Koray Korucu
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SOSYAL SORUMLULUK POLITIKAMIZ

Ferel Elektronik bu politika ile degerlerimiz dogrultusunda, sosyal
cevremizi iyilegtirerek, tUm paydaslarla beraberce hareket ederek
belirledigimiz konularda sosyal uygunsuzluklara karsi duzeltici iyilestirici
faaliyetleri yapacagini, bir sirket kultirt haline getirmeyi, taahhit eder.

e Zorla ¢alistirma olamaz, gonullu ¢alismay! esas kabul ederiz.

¢ Resit olmayanlar para karsihgi galistirilamaz, egitimi destekleyerek
toplum faydasinin artmasini saglariz.

e Ayrimcilik yapilamaz, esitlik¢i yaklasimi benimseriz.

e Calisma saatlerimiz yasalara uygun ve Ucretlendirmemiz adildir.

e Saglik ve guvenligimiz i¢in gereken her alanda katkimizi yapariz.

e Toplumumuz ve paydaslarimiza bagliyiz, sorunlarimizi uyumlu bir
sekilde ¢Ozeriz.

e Yabanci uyruklu calisma arkadaslarimizi ana dilinde karsilariz,
hukuksuz uygulama yapmayiz.

e Kagak isci calistirmayiz, insanin insani kagirdigi bir duzeni kabul
etmeyiz.

¢ Dinlenme ve tatil temel haktir, 6din verilmesi teklif edilemez.

e ise alim ve istihdamimizi yasalara uygun yapariz, yonetmeligimiz ve
is sOzlesmelerimizi tum taraflar kabul ettikten sonra is basi yapariz.

e Disiplinliyiz, etik kurulumuzun ¢izdigi cergeveden sasmayiz.

¢ Tedarikgilerimizi de sosyal uyumumuza dahil ederiz, degerlerimizle
tezat olusturan tedarikgilerle galisamayiz.

Bu politika, yonetim kurulu da dahil olmak Uzere Ferel Elektronik
bunyesinde ¢aligan tum personel ve tum tedarikgilerini kapsar.

Ferel Genel Muduru
Askin Koray Korucu
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